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ARTICLE 17 
FTE FOR UNION LEADERSHIP 

17.1 Effective July 1, 2022, the President, Vice-President, and Secretary/Treasurer shall be
granted either 0.05 or 0.10 FTE requested by the union officer in consultation with Chair/Center
Director and specified prior to the start of the fiscal year.  The time shall be granted to each for
the performance of official union representational duties. This FTE amount shall be designated
as administrative time with resulting changes in faculty members’ effort allocation assigned by
the Chair/Center Director in consultation with the faculty member. The Chair/Center Director
will exercise their discretion in a reasonable manner.

17.2 UCH-AAUP shall reimburse UConn Health for salary and fringe for FTE on a quarterly
basis. 

17.3 The AAUP shall provide UConn Health a list after every union election of the individuals
occupying the above positions. 

17.4 During each contract year, no more than three (3) faculty members may be designated by
the union to attend the annual AAUP conference/training for a total of no more than three (3)
working days. Such time shall be designated as a no-cost travel authorization.


